fThe Guidance for the Development of Consultant Pharmacist Posts was published in 2005. There
have been many changes in the pharmacy profession and the NHS in the last 13 years. This draft
guidance document aims to create a fresh approach to consultant pharmacist development in line
with the current and emerging drivers for change within the NHS while retaining the emphasis on
the four pillars of expert practice, research leadership and education.

In order to allow flexibility and ensure the document remains current, information on post approval
and credentialing processes are purposefully general. The details will be determined by the
organisation(s) responsible for carrying out the processes. They may be altered dependent on the
needs of the NHS as long as they meet the principles outlined in this document.

To read the draft updated guidance please copy and paste this link into your
browser https://www.sps.nhs.uk/wp-content/uploads/2018/08/Draft-Consultant-Pharmacist-
Guidance-for-consultation.pdf

After reading the draft guidance we would appreciate answers to the following questions.

1. Do you agree, in general, with the principles and recommendations within the document?

Yes

No ]

Further clarification of the specific criteria for specific membership of post-approval panels to be
provided by the Chief Pharmaceutical Officer’s office should ensure full support from the
employing organisation. It is not clear why an education commissioner is required on the panel.

The RPS is well placed to act as an independent member on the appointments panel.

It is suggested that a national career structure to the consultant pharmacist post is defined so
that employing organisations can clearly see how their workforce fits into the structure.

Comments:

2. Does the introduction (section 1) articulate the need for developing new guidance in relation to
the current situation in the NHS and the profession?

Yes

O X

No
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Comments:

3. Do you agree with the suggested aims for the document?

Yes

No

Comments:

4. Are the aims addressed clearly throughout the document?

Yes

X

No

O




5. Can this guidance be applied to all sectors of pharmacy practice including roles with less patient-
facing time e.g. quality assurance, medicines information, medication safety?

Yes X
No O
Comments:

6. Do you agree that consultant pharmacists should spend 80% of their time on activities that span
the four pillars of practice (where the activities require expert level knowledge or skills and impact
on patient care and/or population health)?

Yes
No O

Comments:



7. Do you agree that consultant pharmacist posts should be approved according to the criteria and
principles outlined in section 3?

No

Yes X
O

Comments:

8. Do you agree that individuals wishing to work as a consultant pharmacist should be credentialed
by an independent body according to the principles outlined in section 4?

Yes X
No O




Comments:

9. Do you have any comments regarding appointment to consultant posts (remuneration, line
management)?

Yes
No O




Comments:

10. Do you have any general/additional comments regarding any of the recommendations or

content of this draft guidance document?

Yes

X

No

O




Comments:




